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Rep. Ford’s Bill Prohibiting Employers from Demanding Access 
to Jobseekers’ Social Media Accounts Heads to Governor  

SPRINGFIELD – Legislation authored by State Rep. La Shawn K. Ford (D-Chicago) to 
prohibit employers from requiring employees or jobseekers to provide access to personal 
social networking accounts like Facebook passed both the House and the Senate and now 
heads to the governor for his approval. 
  
“Social networking accounts are places where we document the personal and private aspects 
of our lives, and employers have realized they can get answers to questions they are already 
prohibited from asking by gaining unfettered access to our accounts,” Ford said. “Who we are 
friends with and what organizations we choose to support outside of work have nothing to do 
with whether we can do the job.  Responding to current changes in our society, this bill takes 
a reasonable approach to protect our personal privacy,” said Ford.  
 
Ford’s House Bill 3782 makes it unlawful for any employer to request or require any 
employee or prospective employee to provide any password or other related account 
information in order to gain access to the employee’s or prospective employee’s account or 
profile on a social networking website.   
 
A social network is defined as an Internet-based service that allows individuals to construct a 
public or semi-public profile within a bounded system created by the service, create a list of 
other users with whom they share a connection within the system, and view and navigate 
their list of connections and those made by others within the system.  The legislation does not 
prevent an employer from regulating the usage of social networks on company equipment. 
 
“Employers have a right to control Internet access on their networks and on company time, 
and this bill does nothing to change that,” Ford said. “This legislation may also protect 
employers from future lawsuits as much as it protects employees and jobseekers.  But, in the 
end, employers do not have a right to monitor or know every intimate detail of our private 
lives. Hopefully this legislation ends this practice by raising awareness among employers that 
this is not acceptable, nor should it be legal.” 
  
For more information, please call one of Ford's constituent service offices; call the Oak Park 
office at (708) 445-3673 or the Chicago office at (773) 378-5902.  
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